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From the Desk of Jeremy Goltz, Mission Arizona Coach-in-Chief
 

Tryouts time is here and there are a few things about Mission, and perhaps why we are considered the best developmental program in the state with a 90% + retention rate over the last 4 years that are important for you to know….

It seems this time of year always brings out an attempt by others to villianize our “compensated” coaching model.  Mission tends to focus more on our own program and our strengths.  Unfortunately, however, it appears that I need to dispel some myths.
 

Is Mission a 501(c)(3) Not-for-profit?

Yes. Mission Arizona Ice, Inc. is a true non-profit. This can be verified by searching 501(c)(3) non-profit entities at irs.gov.  Mission is meticulous in its effort to operate under all of the rules of law dictated by the Internal Revenue Service. And, because we are an association, our budgets are based on equitable fees per player for each team.  Mission does not collect variating amounts from different members.  Nor does it offer discounts or deals.  Furthermore, unless a team roster falls below the minimum number allowed in the budget, which is disclosed up front, or games/tournaments are added to the original projected schedule, no additional season fees are collected from players. 

Why is professional coaching important?
 It is a proven fact that athletic coaches are one of the most influential figures in a child’s life. We take pride in our core of coaches who are experienced in the skills of teaching hockey and working with kids. It is a craft and it takes time. Our coaches are compensated staff, whom are held to particular standards and expectations.

 I was raised in Chicago and played for the prestigious Chicago Young Americans program. The model that I grew up with was, volunteers coached house league, and once kids reached the travel teams, they were coached by professional coaches who understood the game and could pass on this invaluable knowledge and ingrained respect. That is a high level model and that is what we strive to duplicate. In fact, the European model is that of professional coaching as well. The coaches are so important to the success of your child’s experience and we take this very seriously.  Every one of our coaches is involved to some degree at all levels.  Our coaches’ interests are not confined to their “own” team. That is understood when you become a Mission coach; that you are here for the organization as a whole. Mission coaches are invested in the Mission program. This is not a “paper” model; it is a living model. Running Mission the way we do, going the extra mile at every turn, requires more work than one would find in a typical hockey association.  I know this because I have done both. 
While volunteer and parent coaches are invaluable to sports in general, and their efforts are commendable, research will show that once athletes reach a highly competitive level at any sport, professional coaches are truly imperative.  Of course, the two are not mutually exclusive.  There are some experienced and knowledgeable coaches out there who are fortunate enough to have financial resources from other areas, which allow them to volunteer their time.  Unfortunately, however, this is a rarity.  The amount of time and effort it takes to devote to coaching at a high level such as Mission simply requires that coaches be compensated.  
One of the most important factors in the compensated coaches’ model is the accountability that comes with payment.  This accountability has contributed significantly to the consistency with which our program is run at all levels.  That being said, paid coaches are compensated very little in comparison to the amount of time and work they put in.  Let’s be honest, nobody is getting rich doing this, despite assertions to the contrary.  In closing, it is important to think about payment in a more general sense.  Any time a coach, “volunteer” or otherwise, receives any benefit - whether it be a “scholarship” or discounted season fee for their child, that coach is being compensated.  As well they should be.
Another element that makes our program successful and unique is that we have very few people doing a great deal of work.  We keep our model this way in order to eliminate redundancy, and keep contradictions to a minimum.  This has helped our operation run more efficiently and guarantees consistency from year to year.  We have very little turnover and therefore do not have to waste valuable time reinventing the wheel every year.
I am very proud to see that it has become a trend in town for coaches to now be working with multiple teams as head coaches. I know when we started Mission four years ago, the model was frowned upon, but it now seems to have made sense to others besides ourselves.

We have provided a brief summary of what Mission offers for your season fees.  While you may find a “cheaper” season elsewhere, I defy you to find a better value.  I encourage all families to investigate all options before making a decision, and would also urge you to look very closely at what you are being offered.  No matter where you end up playing, the most important thing is that you are playing.  I wish everyone a fantastic 2010-2011 season.
Sincerely,

Coach Goltz

Coach-in-Chief

Director of Hockey Operations

Mission Arizona Ice

